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EDITORIAL
Indianapolis chapter has just about com
pleted its plans as hostess chapter for the
Eastern Regional Conference to be held
April 17-19, 1953. The co-chairmen of the
conference are Miss Mabel Jane Hamilton,
1129 N. Alabama Street, Apt. 108, Indian
apolis, Indiana; and Mrs. Alberta L. Weir,
4037 N. Tacoma Avenue, Indianapolis, In
diana. For further information regarding
reservations, program, registration, etc.
contact either of the above. The tentative
program for the meeting is as follows:
Friday Evening—April 11th
Registration
Open House—Hoosier Hospitality
Saturday—April 18th
Morning — Registration
Work Shop Meeting
General and Business
Meeting
Luncheon
Afternoon—Free for sight seeing,
shopping, etc.
Evening— Reception and Banquet
More Hoosier Hospitality
Sunday—April 12th
General Meeting
Essay Contest
Luncheon
Adjournment

A modification in the recommended ac
counting treatment of stock options granted
by corporations as compensation to officers
and other employees is set forth in a recent
revision of Accounting Research Bulletin
No. 37, originally issued in 1948, by the
American Institute of Accountants.
According to the revision the compensa
tion involved should be measured in most
cases as of the date of the grant. “It is
the value of the option at that time,” the
revised bulletin states, “rather than the
grantee’s ultimate gain or loss on the trans
action, which for accounting purposes con
stitutes whatever compensation the grantor
intends to pay.”

*

*

*

DATES TO REMEMBER
Annual Meeting: The dates and place of
the joint annual meeting of AWSCPA and
ASWA have been announced. The meeting
will be held at the Congress Hotel, in Chi
cago, Illinois, October 16th through 18th.
Chicago chapter of ASWA will be the hos
tess chapter, and feverish work is already
under way. Make it worth both your while
and the Chicagoans by planning now to
attend the convention — in October — in
Chicago.
Spring Meetings'. The West Coast Re
gional Conference will be held June 20-21,
1953 on the campus of the University of
Washington. Seattle chapter is hostess, and
it will be their first big meeting. We know it
will be a successful one in the hands of such
a capable group—but don’t take our word
for it. Attend and see for yourself! Seattle
chapter would also like to encourage the
easterners to plan on attending the con
ference, and suggest that they include the
meeting in a vacation trip to the Pacific
Northwest.
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TAX NEWS
By TENNIE C. LEONARD, CPA, Memphis, Tennessee

Since this magazine is largely by and for
women, it is understandable that it gives us
a great deal of pleasure to be able to call
attention to cases wherein a woman’s worth
is properly recognized. Such a case is that
of Akeley Camera & Instrument Corp., 18
TC No. 132. The lady is Mrs. Helen Malone
who received a salary of $18,200 for each of
the years 1941-42-43. The Commissioner de
cided that since she was a woman, $8,200 of
the salary was excessive, notwithstanding
the fact that two other executives (both
male) received $18,200 per year. The Tax
Court found
“In fact, from the evidence at the hear
ing we would conclude that Mrs. Malone
was petitioner’s most valuable employee
and executive.”
*
*
*
We hear a great deal of talk these days
about the evils of “double taxation” and now
the tax services are pointing out that tax
payers can get a double deduction on casu
alty losses.
While the instructions on the business
income schedule, Form C, for 1952 state that
casualty losses of business property cannot
be deducted if they are made good by repairs
claimed as a deduction, there is nothing in
the law that requires a taxpayer to capita
lize a repair item merely because it was
caused by a casualty. The casualty loss de
duction takes care of the original expendi
ture made in the past. The basis of the
property is reduced by the amount of the
loss.
The money spent for the subsequent
repair is ah entirely different expenditure
which should be immediately deductible, if
in the nature of a repair, or recoverable
through depreciation if in the nature of a
capital expenditure.
If the casualty loss was sustained in one
year and the repair made in the next year,
it seems clear that both the casualty loss and
the repair would be deductible. There’s no
reason why the same result should not follow
when the casualty and repair occur in the
same year.
* *
*
Thin incorporations have been getting
special attention from the Bureau’s agents
for the past few years. Now the results of
their efforts are beginning to appear in the
reported cases and at least one such treat
ment has backfired on the Treasury. A real
estate corporation was formed in 1932 with

over a million dollars in 7% debentures
given pro-rata to the stockholders. Each
stockholder received $25,000 on the princi
pal of the debentures during the ten-year
period to 1942 in addition to interest. The
corporation deducted the interest payments
each year but they were disallowed by the
Treasury and the courts for 1939-41. (1432
Broadway Corp., 4 TC 1158, aff’d 160 Fed.
(2d) 885). The real estate was sold in 1943
and the actual liquidation took place a few
years later.
In computing her gain on the liquidation
a stockholder-bondholder used the Treas
ury’s arguments in her own behalf. If the
interest payments were not deductible by
the corporation, the obligations were not
debts. If they weren’t debts, then all pay
ments received during the 1932-42 period as
return of principal were really dividends.
As dividends the basis of the stock owned
was not reduced. Therefore, gain on liquida
tion was to be computed against a basis
which included the full amount of the deben
tures, not reduced by the principal pay
ments.
The district court agreed with the tax
payer and turned down the Treasury’s at
tempt to treat the debentures as true loans
in computing the gain to the stockholders
when it had already treated the loans as
equity investments insofar as the corpora
tion was concerned.
The taxpayer didn’t get off scot-free on
the amounts received in the earlier years..
She conceded that she was inconsistent and,
therefore, under Section 3801, had to offset
her refund by the tax she would have paid
if the payments had been taxed as dividends
in the earlier years. Corinne B. Bauman et
al. v. U. S. 106 F. Supp. 384.
*
*
*
Decisions on income tax cases seem to run
in cycles and the late ones reported are now
reflecting a heavy run on Section 102 cases,
with the usual family partnership, travel
entertainment, and fraud cases continuing
to be well represented. One of the newer (to
us) features of a fraud case appeared in a
Supreme Court decision issued November
10,1952, in the United States v. The Beacon
Brass Co., Inc. and Maurice Feinberg, hold
ing that a false statement to a Treasury De
partment employee, intended to conceal a
fraudulent income tax return was a viola
tion of Section 145.

Entered as second-class matter December 19, 1945, at the Post Office at New York, N. Y., under the Act of March 3,1879.
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Virginia Ruth Huntington, the author of this very excellent
article, is at present associated with Arthur Young & Com
pany, which firm was so fortunate as to have inherited her
when they merged, in Lunsford, Barnes & Company, her
former employer. She is a certified public accountant of the
State of Missouri, and a graduate, with an AB degree, of
the University of Kansas. She is active in civic, political,
and professional accounting organizations, and has held
office in several of them—including, among her officer
ships, director of the American Woman’s Society of Certified
Public Accountants, and president of the Kansas City Chap
ter of the American Society of Women Accountants.

INCOME TAX TREATMENT OF LIFE
INSURANCE BENEFITS
By VIRGINIA RUTH HUNTINGTON, CPA
closely related to life insurance. The term
“annuities” embraces the broad classifica
tion of contracts including life annuities,
life annuities with payments for a guar
anteed period, cash refund annuities, in
stallment refund annuities, and joint and
survivor annuities. A life annuity provides
the annuitant with a specified periodic pay
ment, beginning at a specified date and con
tinuing over the remainder of his life. A life
annuity with payments for a guaranteed
period provides a minimum annuity benefit,
payable to the annuitant’s designated bene
ficiary in the event of the annuitant’s death
prior to his having received the guaranteed
number of periodic payments. The cash re
fund annuity assures the annuitant or his
designated beneficiary of minimum annuity
benefits, usually equal to net premium cost
of the contract. Any refund due at the an
nuitant’s death is paid in one cash sum to
the annuitant’s designated beneficiary. The
installment refund annuity provides for the
refund of net premium cost in installments
over a specified period. A joint and survivor
annuity provides for specified periodic pay
ments during the life of a primary an
nuitant and of one or more survivor an
nuitants.

Life insurance contracts may be divided
into three major categories—whole life,
term, and endowment. The “whole life”
classification covers both “ordinary life”
contracts, under which premiums are paid
during the entire life of the insured, and
contracts specifying a certain pay period,
such as “twenty-pay life.” These contracts
have a cash value, which increases year by
year, and a specified death benefit. No bene
fits are provided prior to death. Term in
surance provides death benefits during a
specified term only and has little or no cash
value. Consequently, the premium cost of
term insurance is much less than that of
whole life contracts. Endowment contracts
may be in the nature of lump-sum endow
ments or retirement income contracts, in
either case having specified maturity dates
for the payment of these benefits. The con
tracts also provide for the payment of death
benefits at any time before their specified
maturity dates.
Annuities do not produce death benefits
and therefore cannot be classed as life in
surance. However, in a discussion of income
tax treatment of life insurance benefits, an
nuities should be included because they are
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nature of a retirement income contract or
if an option is exercised before maturity to
receive periodic payments, the payments
will be taxed in one of two ways. If the pay
ments are to be made over the remaining
life of the insured and are determined ac
cording to mortality tables, the installment
payments will be taxed under the 3% an
nuity rule. If the payments are made over
a specified period of time, or in specified
amounts until the proceeds are exhausted,
the installments are not taxable until cost
has been recovered. Then the remaining in
stallments are fully taxable. “Cost” is net
premium cost of the contract. If an election
to receive installment payments is not exer
cised until after the maturity date of the
contract, unless there is a contract right to
elect a settlement option after maturity, the
insured will be deemed to have received the
entire proceeds, on the theory of construc
tive receipt, and will be taxed as though he
had received a lump-sum cash payment at
the maturity date. The installments actually
received will be taxed the same as install
ments received under an option exercised
before maturity, except that “cost” will be
equal to the constructive proceeds at matur
ity rather than net premium cost. If there is
a contract right to elect a settlement option
after maturity, there probably would be no
taxable gain based on the constructive re
ceipt of lump-sum proceeds, provided the
election is made before the right expires.
If the insured under an endowment con
tract irrevocably designates a beneficiary
other than himself to receive the proceeds
in a single sum or in installments, and such
designation is made prior to the maturity
date of the contract, the insured divests
himself of the right to receive payment of
the proceeds and therefore realizes no tax
able gain. Where payment of the proceeds is
made to the designated beneficiary in a lump
sum, the beneficiary will be taxed on the
excess of the proceeds over the considera
tion paid the insurance company. Install
ment payments will be taxed to the benefi
ciary in the same manner that they would
have been taxed to the insured.
Installment payments received by an an
nuitant under an annuity contract are taxed
under the so-called 3% rule. That portion
of the amount received each year which is
equal to 3% of the aggregate premiums or
consideration paid constitutes taxable in
come. The balance of the payments received
is excluded from gross income until the
aggregate amounts excluded equal the ag
gregate premiums or consideration paid.
Thereafter, payments received are taxable

Payments received under the terms of the
various types of contracts mentioned are
subject to widely divergent income tax
treatment. In general, payments received
under the terms of life insurance contracts
by reason of the death of the insured do not
constitute taxable income to a beneficiary.
This is true whether the beneficiary is the
insured’s estate, an individual, a trust, a
partnership, or a corporation. However,
while death proceeds paid to a corporate
beneficiary do not constitute taxable income
to the corporation, if the proceeds are later
distributed to the corporation’s stock
holders, the stockholders will be taxed just
as they would be on the distribution of any
other corporate funds.
Proceeds paid by reason of the death of
the insured may be paid in one lump sum
or in installments. Installment payments, as
well as lump-sum payments, are entirely
exempt from income tax if the option pro
viding for installment payments was se
lected by the insured or the beneficiary
under a contract right. However, if the ben
eficiary does not have a contract right to
select an optional installment method of
payment, but is permitted such an election
by the insurance company, only the lump
sum payable at death is exempt. Also, if a
life insurance contract is transferred to
someone other than the insured for a valu
able consideration, only the actual value of
the consideration and the amount of
premiums or other sums subsequently paid
by the transferee are exempt from income
tax when the death proceeds are received.
In connection with a discussion of the tax
treatment of death benefits under life in
surance contracts, it is interesting to note
that Congress saw fit, in passing the 1951
Revenue Act, to extend the exemption from
income tax that applies to such death bene
fits up to $5,000.00 paid by an employer to
an employee’s beneficiary, pursuant to a
contract with the employee. The payment of
the $5,000.00 may or may not be funded by
life insurance. If it is funded by life insur
ance, the premium payments will not be
deductible and the death proceeds will not
be taxable to the employer. However, the
employer will have a deduction for the
$5,000.00 paid to the employee’s beneficiary
and the beneficiary will receive the $5,000.00
tax exempt.
In general, when an endowment contract
matures and the holder receives, actually or
constructively, a lump-sum payment, the ex
cess of the payment received over the net
premium cost of the contract is taxable as
ordinary income.’ If the contract is in the
6

in full. In the case of a joint and survivor payments represent guaranteed installments
annuity, payments made while both annui not received by the annuitant during his
tants are alive are taxable under the 3% life.
rule to the annuitant who supplied the pur
Occasionally non-commercial annuity con
chase price, cost being equal to the aggre tracts are written. For example, a church or
gate premiums or consideration paid. Pay other religious body may agree, upon the
ments made to the survivor annuitant also receipt of a specified sum, to pay the an
are taxable under the 3% rule. Prior to the nuitant specified periodic amounts for the
enactment of the 1951 Revenue Act, base remainder of his life. The cost of such a
cost in the case of the survivor annuitant non-commercial annuity is nearly always
was equal to the total consideration paid substantially more than the cost of a similar
for the contract. Cost recovered by the pri commercial annuity (one issued by an in
mary annuitant was added to cost recovered surance company). This excess cost should
by the survivor annuitant in determining be considered a charitable contribution and
when cost was fully recovered and further deducted as such. The cost of the similar
payments fully taxable to the survivor an commercial annuity should be used in ap
nitant. However, the 1951 Revenue Act pro plying the 3% rule for the determination of
vides that if the primary annuitant died taxable income.
after 1950, the survivor annuitant shall
If a life insurance, endowment, or an
apply the 3% computation to the value at nuity contract is transferred without a val
which the survivorship interest was in uable consideration, as by a gift, the pro
cluded in the gross estate of the deceased ceeds received by the transferee are taxed
annuitant. Cost, then, becomes the amount to the transferee as if the contract had not
that would be required at the time of the been transferred. If a life insurance or en
decedent’s death to buy the benefits the sur dowment contract is transferred to someone
vivor is to receive. It is not necessary that other than the insured for a valuable con
an estate tax be paid. It’s necessary only sideration, only the actual value of such con
that the survivor’s annuity interest be in sideration and the amount of premiums and
cludible in the decedent’s gross estate.
other sums subsequently paid by the trans
Annuity payments received under a com feree are exempt from income tax when the
bined life insurance and annuity contract proceeds are received. In the case of the
receive special tax treatment. Single pre transfer of an annuity contract for a valu
mium life insurance and annuity combina able consideration, cost to the transferee
tions guarantee a life annuity to the an would be consideration paid at the time of
nuitant and provide for the payment of a transfer plus premiums and other sums sub
death benefit in an amount which is some sequently paid by the transferee. Such cost
what less than the consideration paid for the would form the basis for the determination
contract. Such a combination, when issued of income of the transferee, under the 3%
as a single policy, is considered as an in annuity rule.
vestment contract and the entire income
If a beneficiary elects to leave a contract
from the contract is reportable each year. benefit on deposit with an insurance com
In the case of cash refund and install pany, receiving interest on the deposit, the
ment refund annuities, a designated bene interest is fully taxable to the beneficiary.
ficiary of the annuitant may receive, upon The same tax treatment prevails with re
the death of the annuitant, a refund of cost spect to interest payments when a contract
on the contract, where payments made to benefit is left on deposit under a contract
the annuitant during his life did not equal agreement with the insured and whether or
cost. If the refund is received in a lump not the beneficiary is entitled to withdraw
sum immediately after the death of the an the proceeds in whole or in part at any time.
nuitant, the payment does not constitute If the beneficiary is receiving death pro
taxable income. However, if the refund is ceeds in installments and such installments
payable in installments, the excess of the are exempt, nevertheless if “excess interest”
sum of the installments to be paid over the is added to the payments by the insurance
commuted value of the installments at the company, such “excess interest” is taxable
date of death should be divided by the num to the beneficiary in full when the additional
ber of payments to be made and the result payments are based on earnings of the in
reported as taxable income as the payments surance company and paid at the discretion
are received. Presumably similar treatment of its directors. “Dividends” received on life
would apply to payments received by a insurance and annuity contracts are a par
designated beneficiary of the annuitant tial refund of premium cost and as such are
under a life annuity contract, where such not taxable. However, interest on dividend
7

deductible. A single premium policy for the
purpose of this rule is one on which sub
stantially all the premiums are paid within
four years of the purchase date. However,
interest paid on a loan to buy a single pre
mium annuity contract is deductible. Ap
parently the reason for this is that the an
nuity contract is considered an investment
contract which will yield taxable income,
while the insurance contract may or may not
yield taxable income.
Some special comment should be made
with respect to life insurance trusts. The in
come of a revocable trust is taxed to the
grantor, but even if a trust is irrevocable,
the grantor may be deemed to have retained
an interest in the income of the trust. For
example, he will be taxed on that portion of
the trust income which, in his discretion or
that of any person not having a substantial
or adverse interest, is or may be applied to
pay premiums upon insurance on his life,
unless a charitable organization is the irre
vocable beneficiary of the insurance. The
courts have held that the grantor is also
taxable on trust income which a beneficiary
of the trust uses to pay premiums on insur
ance on the grantor’s life, if the beneficiary
makes the premium payments at the sug
gestion of the grantor. The courts have also
held that the grantor of a trust, even though
the trust is irrevocable, is taxable on trust
income which is or may be applied to pay
premiums on the lives of persons other than
the grantor, if the grantor is the beneficiary
of the insurance. The grantor is deemed to
have retained an interest in the income of
the trust. The trustee of a funded life in
surance trust is liable for income tax on
trust income applied to life insurance pre
miums if the trust is irrevocable, if no in
come is distributable to the grantor, if the
policies are upon the lives of persons other
than the grantor, and if the grantor is not
the beneficiary of the policies.
Within recent years business organiza
tions have utilized life insurance contracts
more and more extensively in providing ad
ditional compensation for employees and in
assuring the continuance of the business
enterprise. Pension and profit sharing plans
may be funded by. insurance and insurance
proceeds may provide the funds necessary
to carry out buy and sell agreements or to
redeem stock from the estate of a deceased
stockholder.
A trust forming a part of a stock bonus,
pension, or profit sharing plan of an em
ployer, which meets the qualifications of
Section 165 (a) of the Internal Revenue
Code, enjoys exemption from income tax

accumulations constitutes taxable income
when paid or credited subject to with
drawal.
The surrender, sale, or exchange of life
insurance or annuity contracts may result
in taxable gain, but in general a loss will not
be deductible. In the case of a life insurance
contract, the loss will be considered as rep
resenting the cost of insurance protection.
Gain on the surrender of a life insurance,
endowment, or annuity contract should be
treated as ordinary income and not capital
gain, as the surrender is not considered a
sale or exchange. Gain upon the sale or ex
change of a contract is treated as capital
gain under the provisions of Section 117(j)
of the Internal Revenue Code. However,
when a policyholder exchanges a policy for
one of another kind, it seems that no gain
is recognized at the time of the exchange, if
the exchange is made within the terms of
the contract.
Insurance premiums paid by an employer
on an employee’s life must be included in
the employee’s income if the employee can
name the beneficiary or if the proceeds ap
ply directly to the benefit of the employee’s
wife, dependents, or estate, and if the em
ployer is neither directly nor indirectly a
beneficiary. The insurance premiums so
paid on behalf of the employee are consid
ered additional compensation or as a distri
bution of profit. Premiums paid by a cor
poration on policies insuring the lives of
stockholders and naming members of their
families as beneficiaries have been held to
be dividends. However, premiums paid for
group life insurance do not constitute tax
able income to employees. In general, life
insurance and annuity premiums are not
deductible as such by the payor, but pre
mius paid by an employer for group life
insurance, where the employer is not a
beneficiary either directly or indirectly, are
deductible. Also, an employer may deduct,
within specified limits, contributions to a
pension trust or payments for retirement
annuities or for the purchase of retirement
income contracts, which are a part of a pen
sion plan, provided the trust or plan is
“qualified” under Section 165 (c) of the
Internal Revenue Code. In some instances
premiums may be deductible as contribu
tions, compensation, or as ordinary and
necessary business expense if the premiums
can be so classed.
In general, a taxpayer may deduct in
terest paid on loans against insurance con
tracts, but interest on an indebtedness con
tracted or continued to purchase a single
premium life or endowment contract is not
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and the employer may deduct, within speci
fied limits, contributions to the trust. If the
pension plan is not a trusteed plan, but is
qualified under Section 165 (a) of the Inter
nal Revenue Code, the employer may deduct
payments for retirement annuities or retire
ment income insurance contracts which are
part of the plan. The amounts deductible
are determined in the same manner as the
amounts deductible for contributions to a
qualified pension trust.
If a pension plan or trust does not qualify
under Section 165 (a) of the Internal Rev
enue Code, an employer may not deduct con
tributions to the plan or trust except to the
extent that the employee’s rights to or
derived from the plan are nonforfeitable at
the time of the contribution. An employee’s
beneficial interest in his employer’s contri
bution is nonforfeitable if there is no con
tingency under the plan which may cause
the loss of his rights to the contribution. An
employer making, a contribution to a non
qualified plan where the employee’s right is
forfeitable at the time of the contribution,
even though the right becomes nonforfeit
able at a later date, will never be entitled to
a deduction for the contribution.
An employer’s contribution to a qualified
pension trust or plan constitutes taxable in
come to an employee, as prescribed in Sec
tion 165 (b) of the Internal Revenue Code.
If retirement income insurance contracts
are purchased as a part of the plan and if
the trust is not the beneficiary, the cost of
the insurance feature of the contracts is
taxable to the employees in the year in
which the employer’s contributions are
applied to the purchase of the contracts.
Amounts attributable to employer contribu
tions, which are distributed to an employee
at retirement or upon termination of em
ployment, are taxed to the employee when
distributed or made available to him. If the
total amount distributable to an employee
or his beneficiary from a qualified trust is
distributed in one year because of severance
of employment by retirement or otherwise,
that portion in excess of the employee’s total
contributions is treated as long-term capital
gain under Section 117 (j) of the Internal
Revenue Code. Where such total distribu
tions include securities of an employer cor
poration, there shall be excluded from such
excess the net unrealized appreciation at
tributable to that part of the total distribu
tions which consists of the securities of the
employer corporation so distributed. Long
term capital gain tax treatment is not avail
able under a nontrusteed plan. If total dis
tributions to an employee from a qualified

trust are not made in one year, the distribu
tions are taxed to the employee in the year
in which distributed or made available, as
if they were annuity payments.
Under the provisions of Section 165 (c)
of the Internal Revenue Code, an employer’s
contribution to a pension trust or plan not
qualified under Section 165 (a) of the Code
constitutes taxable income to an employee in
the year the contribution is made if the
employee’s rights to the contribution are
nonforfeitable at the time of the contribu
tion. When an annuity is paid the employee,
3% of his cost must be included in income
each year. Cost in this case would be equal
to the employee’s contributions to the plan,
if any, plus the total amounts previously
taxed to him. The balance of each payment
received is excluded from the employee’s in
come until the employee has recovered taxfree his contributions and the sum of
amounts previously taxed to him. There
after, the annuity payments are taxable in
full. If the employee’s right to the em
ployer’s contribution to a non-qualified plan
is forfeitable at the time the contribution is
made, even though the right becomes non
forfeitable later, the contribution is includi
ble in the employee’s taxable income in the
year received by him or made available to
him.
Section 165 (d) of the Internal Revenue
Code provides that an employee may incur
no current income tax liability with respect
to an employer’s contribution to a trust, not
withstanding the provisions of Section 165
(c) or any other provision of Chapter I of
the Code, if such contribution is to be ap
plied by the trustee for the purchase of
annuity contracts for the benefit of the
employee, if such contribution is made to
the trustee pursuant to a written agreement
entered into prior to October 21, 1942,
between the employer and the trustee, or
between the employer and the employee, and
if under the terms of the trust agreement
the employee is not entitled during his life
time, except with the consent of the trustee,
to any payments under annuity contracts
purchased by the trustee other than annuity
payments. For the purposes of Section 165
(d) the term “employee” includes only a
person who was in the employ of the em
ployer and was covered by the agreement
referred to prior to October 21, 1942. The
provisions of Section 165 (d) have no appli
cation with respect to amounts contributed
to a trust after June 1,1949 if the trust was
exempt under Section 165 (a) on such date.
Life insurance contracts may be used in
a number of ways to assure the continuance
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or partial redemption, the corporation may
purchase key man insurance. Premiums paid
for the insurance will not be deductible by
the corporation, and death proceeds will not
be taxable.
The purchase of key man insurance also
provides a means of increasing a corpora
tion’s net worth without the application of
the Section 102 surtax. Although the pre
miums paid for life insurance contracts are
not deductible, periodic increases in cash
surrender value and the receipt of death
benefits do not result in taxable income.
There will be no tax on the increment in
stock value except to the corporation’s stock
holders upon the receipt of a liquidating
dividend. Upon liquidation, the distributions
would come under the capital gains provi
sions of the Code.
The decision of the Circuit Court of Ap
peals in the case of The Emeloid Co., Inc., v.
Commissioner (CCA-3) has strengthened
the taxpayer-corporation’s position with
respect to business insurance agreements.
The court’s decision, entered on May 10,
1951, was to the effect that premiums paid
by a corporation for key-man insurance or
for life insurance to fund a stock purchase
agreement, under which the corporation ac
quires a deceased stockholder’s stock, are
expenditures made for “good business
reasons.” Although the Emeloid case had to
do primarily with determining the propriety
of including in borrowed invested capital,
for excess profits tax purposes, sums bor
rowed to finance the purchase of single
premium insurance contracts, the decision
in the case has a far-reaching application in
the opinion of many tax writers. For in
stance, prior to the Emeloid decision the
accumulation of surplus for the purpose of
paying premiums for keyman insurance was
considered as an accumulation for a good
business reason and the Section 102 surtax
was not applied to such accumulations, but
there was some question as to the accumula
tion of surplus for the purpose of paying
premiums on insurance taken out by a cor
poration to fund a stock-purchase agree
ment. The decision in the Emeloid case
seems to support the position that premiums
paid for life insurance to fund a stock pur
case agreement are expenditures made for“good business reasons.”

of a business enterprise. The company may
wish to counteract, through death benefits,
losses it may suffer by reason of the death
of a key man. Also, in the case of a close
corporation, the heirs of a deceased stock
holder-employee may not wish to continue
in the management of the business. In such
a case death benefits may be used to finance
the purchase of stock.
A buy-and-sell agreement entered into
between two or more stockholders provides
for the purchase of stock by the surviving
party or parties to the agreement from the
estate of the deceased party to the agree
ment, at a specified amount. If the specified
amount is realistically determined it will
serve as the estate tax value of the stock
and the estate will have no taxable gain on
the sale of the stock. If the buy-and-sell
agreement is funded with life insurance
contracts, the surviving parties to the agree
ment will have no difficulty in financing the
purchase of the stock. Premiums paid on
the purchase of the life insurance contracts
are not deductible by the parties to the
agreement, but the death proceeds of the
contracts are not taxable to them. The buyand-sell agreement provides the estate of the
deceased party with a ready market for the
stock at a fair price and assures the estate
of sufficient liquid assets for the payment
of estate taxes.
An important alternative to the buy-andsell agreement is the use of key man insur
ance in connection with a stock redemption.
Section 115 (g) (3) of the Internal Revenue
Code states that an amount distributed in a
stock redemption, with respect to stock
which is included in determining the value
of the gross estate of a decedent, will not
be taxed as an ordinary dividend to the
extent that the amount so distributed is not
in excess of estate, inheritance, legacy, and
succession taxes, and any interest thereon,
if the distribution is made after the dece
dent’s death and within the period of limita
tions for the assessment of estate taxes, or
within 90 days after the expiration of such
period, and if the total value of the stock
held in the particular corporation comprises
more than 35% of the value of the gross
estate of the decedent. Thus, such a stock
redemption is treated as a sale by the estate
and will come under the capital gains pro
visions of the Code. Since the basis of the
stock will be its estate tax value, there
should be little or no income tax on the re
demption. A partial redemption of the stock
may be effected, if it is desired that the
heirs of the decedent shall retain an interest
in the business. To finance the redemption
10
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FRAUD AND INTERNAL CONTROL
By MARY GERTRUDE HINDELANG, CPA

The tribute by industry to dishonest em
ployees will exceed five hundred million
dollars for the year just passed. This tre
mendous sum will represent only the known
losses, based on claims filed against bonding
companies and compilations by the Federal
Bureau of Investigation and other law en
forcement agencies. Unquestionably, there
are additional untold millions in annual
losses which are never known and, conse
quently, never recovered. The victims of this
immoral epidemic are the owners and man
agers of businesses and other enterprises
all over the country, in every field of en
deavor, from giant corporations to tiny re
tail stores.
Sociologists tell us there are several ex
planations for this unwholesome condition.
High tensions, low moral standards, infla
tion, the uncertainties and exigencies of
modern life, are all significant contributory
factors. However, these sociological consid
erations form a tremendous field in them
selves. One of the principal reasons for this
financial depravity lies in the attitude of
employers—an attitude compounded of ig
norance and complacency. Many employers
realize that their enterprises would be
driven to the wall if such an attitude gov
erned the general conduct of their affairs,
yet they are surprisingly trusting and in
genuous toward the employees who handle
their assets.
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The dictionaries define fraud variously as
deceit, trickery, sharp practice, artifice,
breach of confidence. These are fuzzy and
adjectival words—the blunter terms used by
the members of the legal fraternity are
more to the point. They call fraud by em
ployees by such names as larceny, em
bezzlement or forgery, or in a general sense,
felony. A felony is a criminal offense, as
Blackstone colorfully puts it, “of a deep and
atrocious dye.”
The composite fraud-doer is thirty-five
years old; 93 percent male; has been em
ployed nine years and three months; started
stealing after three years and five months of
employment. He is married, has two and
one-half children, owns a late model car,
attends church regularly, participates in
community activities, drinks moderately and
has other wholesome convivial habits. Usu
ally, he has advanced to a position of trust
and responsibility, has faithfully applied
himself to his duties, has never given any
indication of instability or irregularity
prior to the ultimate discovery. In other
words, he is a typical tried and trusted em
ployee—frequently trusted first and tried
later. He may occupy any position from
watchman to president. It is axiomatic, in
short, that anybody is a potential fraud
doer, at any time.
It is true that employees must be trusted
in countless matters—they must attend to

many duties which involve the handling of
assets. This trust must be justified by re
sults, which are the fruit of management’s
guidance and supervision. Unless the owner
or manager has a phenomenal memory for
details, a genius for organizational mathe
matics, or an effective system of internal
control coupled with adequate cost account
ing records, the results cannot be measured
and the trust proven.
Instead of trusting employees with proud
and simple faith, management should pro
tect them from fraud and its consequences.
Remember, again, fraud may be committed
by anybody, at any time. The long-time
employee is often placed in the way of
temptation made the sweeter by the care
less, trusting attitude of his employer, who
often is too busy selling or scheming or va
cationing to look inward at his organization.
There is the story, somewhat apocryphal
perhaps, of the Scotch ribbon clerk whose
department was equipped with a new cash
register. The store manager observed one
day that MacGregor was not ringing up
some sales, but was pocketing the money in
stead.
“Mac,” he asked, “Why aren’t you ring
ing up those sales” ?
“Och,” replied the Scot, “Ye ken I keep
track in my head until I get a dollar, and
then I ring it up, it saves the wear-r and
tear-r on the machine.”
Now perhaps that manager could trust
MacGregor, especially in view of the worthy
motive, but could MacGregor trust himself?
Management has a responsibility to its em
ployees to protect them from temptation,
and from the circumstances which may re
sult in unjust accusations and imputations.
I have mentioned that the incredible
waste occasioned by employee frauds is due
in part to an attitude componded of ignor
ance and complacency. The subject of fraud
is almost taboo in genteel conversation to
day. Very little has been published about
fraud—even in technical literature. Perhaps
the reason for this is that a laboratory dis
section of the methodology of fraud, a dis
cussion of the technique of successful
thievery, might have the same effect that
lurid comic books are supposed to have upon
immature minds. Because fraud is evil, we
look the other way. We may doubt, we may
fear, we may have inarticulate premonitions
—but we do nothing. Business may be sub
jected to systematic looting over a period
of years, yet no action is taken. Many
shrewd, hard-bitten business men and ac
countants quail at the unpleasantness of
attempting to grapple with internal fraud.

A case somewhat in point is that of the
successful manufacturer, whose brother-inlaw was the purchasing agent. This purchas
ing agent not only issued purchase orders to
dummy vendors to whom the company
eventually issued checks—but he also dupli
cated the invoices of legitimate vendors,
whose endorsements were forged on the
checks which were issued. The manufacturer
knew that his material costs were in excess
of standards, but he stood by helplessly for
years—suspecting vaguely that he was be
ing bilked, but without knowing whom to
suspect. Finally, he engaged a firm of ac
countants, who reviewed the internal organ
ization and control and developed, within a
very short time, the sore spot of procedural
weakness. Subsequent investigation proved
many of the transactions to be fraudulent.
A new purchasing agent was hired, and the
internal control was tightened to vise-like
proportions.
A contributing element to the attitude of
complacency is the delusion that the fidelity
bond is a protection from fraud. The bond
provides merely for indemnity in a proven
case of fraud—it cannot discover fraud, nor
can it prevent fraud. It is true, however,
that the bonding of employees may act as
a psychological deterrent. It is true, too,
that the investigation by the surety com
pany of employees to be bonded is of con
siderable aid in evaluating the calibre of
your personnel.
How does an employee steal?
He discovers a way around the accounting
and control procedures which management,
in what it believes to be its infinite wisdom,
has instituted. That management may be
brilliant in technology, foresighted in eco
nomics, astute in finance—yet dogmatically
old fashioned in its accounting and, primly
penurious about internal audit and control.
Many times the owner or manager laughs
indulgently at the threat or possibility of
fraud by employees. “What can it amount
to?” or “It can’t happen here,” are two of
the stock slogans. Many celebrated cases of
large companies which had been lulled into
this attitude have been well publicized—
McKesson-Robbins, Interstate Hosiery,
Merganthaler Linotype—to name a few. Of
the smaller companies, the number is legion,
and many are secret.
Fraud may exact an insidious and stu
pendous toll. Many businesses have col
lapsed, their owners heaping bitter blame
upon the administration, the competition,
the unions, the market—even the weather.
In a surprising number of such instances,
the enterprises were looted and pillaged, or
12

as the phrase goes, “stolen blind,” by the
employees.
Many employee frauds do not start with
the intent to steal, but rather to borrow.
Thus the element of collusion with other
employees is absent from the preponderance
of such cases. Nevertheless, legally there
is criminal intent followed by criminal act.
Such frauds often reveal themselves in the
fullness of time, because the displacement
of recorded assets must be realized eventu
ally. These are by no means as difficult to
detect as those outright larcenies which are
buried or cleared in the cycle of operations.
The common methods by which employees
practice their frauds, based on the known
statistics compiled through a recent year,
may be summarized as follows:
1. By paying bills to fictitious firms, cash
ing the checks through a dummy.
2. By invoicing goods too cheaply and se
curing cash rebates from customers.
3. By raising checks and then destroying
the raised checks upon return from the
bank.
4. By issuing checks for returned goods
which were never returned.
5. By lapping incoming cash receipts. This
practice has many variants. The principal
technique is the abstraction of incoming
cash, with the application of subsequent
cash collections against the amounts di
verted earlier.
6. By false credits to open accounts where
cash collections have been stolen. These may
involve a processing of journal entries,
credit memoranda or ledger face entries, or
may involve the forcing of journal or ledger
footings.
7. By withholding both sales invoices and
concurrent or subsequent cash collections,
thereby effecting the complete short-circuit
of transactions.
8. By altering or removing account ledger
pages or sources of entry to the accounts,
such as checks, vouchers, sales invoices,
petty cash slips.
9.
By padding payrolls.
10. By the outright theft of cash, stamps,
merchandise or securities.
In the light of these proven methods,
many of them exercised in large organiza
tions which boasted the showy shells of
ostensible controls, serious and concentrated
reflection upon internal control philosophy
and practice may well be merited.
As a last fling at statistics, the myth
should be dispelled or, at least, some re
freshing doubts should be entertained con
cerning the basic honesty attributed gen
erally to the common man. On the basis of

13

25,000 polygraph or lie detector tests, the
results of which were published by a well
known insurance company, sixty-five percent
of the people who handle money, steal it.
An even larger percentage of those who han
dle merchandise, have similar taking ways.
Apparently, only the fear of getting caught
deters from the temptation of dishonesty.
I am reminded of a particularly flagrant
case which was investigated not long ago.
Here was a bookkeeper—cashier who had
been employed less than a year. It was
discovered that he stole about $6,200 in less
than eight months. Not only was he short in
his cash fund, but he had been lapping cash
receipts and withholding collections on cash
sales. In the latter instance, he had de
stroyed the sales tickets after marking off
cash sale numbers as having been recorded,
although the actual accounts never showed
the sales income at all. He was able to do
all this even though he handled very little
currency. He endorsed various checks and
drafts, and cashed them at taverns. This
case is a minor classic containing all of the
elements of embezzlement and forgery. The
exact amount of his peculations were de
termined through the use of various auxili
ary records, and with the cooperation of
certain carriers and customers. The surety
company, in the face of the overwhelming
evidence and notwithstanding protestations
of the employee, made full indemnification.
The dishonest methods which have been
outlined are almost as simple and direct as
the bald theft of merchandise from a plant
or store. There are many other cunning
methods by which purchasing agents, traffic
managers, clerks, bookkeepers, paymasters,
salesmen and others can take sizable cuts at
their employers property, without the bene
fit of collusion. Collusive fraud is a more
difficult matter to police, but it is also more
dangerous to the participants.
There are several positive ways of com
batting fraud by employees. Probably the
most effective and economical method of
fraud prevention is the development of
soundly engineered accounting procedures
and records, implemented by eternal vigil
ance on the part of management. This pre
ventive concept is described in the two
much-abused, often misunderstood words—
internal control.
Internal control is not merely a preoccupa
tion of independent public accountants or
corporate controllers. Cost accountants for
example, realize that internal control is one
of the mighty sinews of cost accounting
It is difficult to conceive of a cost accounting(Continued on page 15)

COAST-TO-COAST
By MARY C. TONNA, CPA, San Francisco, Calif.

Atlanta: Charles E. Sigety, staff member of the American Institute of Accountants
spoke on the Institute’s worth and value to the public. New members: Sara Louise
Hayes and Doris H. Godfrey. Buffalo: “For Lasting Peace” was the topic of Mrs. R. J.
Marshall, Canadian Representative of the U. N. in Paris. Virginia Turner was pro
moted to Assistant Treasurer of the Wm. Hengerer Co. Chicago: Plans are being formed
for the 1953 Annual convention to be held in October at the Congress Hotel. A fundraising campaign was held for the Margaret Keldie Scholarship Fund. Cincinnati: Cin
cinnati members journeyed to Dayton, Ohio to meet with new prospective chapter
enthusiasts. New Members: Wilma Dickinson and Frances Hull. New CPA: Mary
Burnet. Cleveland: The Secretary of the Treasury extended an invitation to the Cleve
land Chapter to attend the installation ceremonies for officials of the Reorganized
Internal Revenue Service in the district comprising the State of Ohio. New Members:
Irene Easterbrook, Margaret Faulkner, Therese M. Hesprey, Eleanor Jammal, Nancy
Pollard, Madge D. Robertson, Louise D. Thomas, Mary Bodnar, Mildred C. Babich,
Lucille E. Schoor and Ethel Williams. Columbus: Columbus chapter is raising funds
for a scholarship fund. New Member: Eileen Griggs. Denver: Advance meetings have
“Wills and Estates” and “How to Organize a small set of Accounting Records” as
speakers’ subjects. Mary Ellen Brickner, who is also President of the Evergreen Chap
ter of the National Secretaries Association, participated in a forum discussion of
“Meet Your Secretary” at the Denver Rotary Club. Denver Chapter celebrated its
third anniversary. Detroit: New members: Virginia L. Johnson, Virginia Ruess
man, Nola Tang, Helen C. Wernet, Catherine S. Flynn, Katherine Bailey, Grace
L. Tunley, Ruth Dentler, and Agnes A. Lukens. District of Columbia: Marion Davis,
Mary Hall, Margaret Hickman and Zella Steele took part in a panel discussion on
“Accounting Problems in my Field.” Newmembers: Elizabeth Evans, Anne E. Sillo
way, Vera Lamb, Hilda M. Pomroy, Mary Feddon and Georgia Yarborough. Grand
Rapids: Superintendent of Schools, Benjamin J. Buikema, and the accounting
teachers of the high schools, were guests at the chapter Educational Meeting. Ruth
Buob spoke on the Gretchen Lee Program on Station WOOD on “Some Pointers on Sales
Tax for the Housewife.” Anne Huistra and Marie Van Vliet were interviewed on Sta
tion WLAV about the history and activities of ASWA. Lucille Houseman gave a radio
talk on “Accounting for the Housewife” on Station WOOD. Holland: “Man’s Confidence
in Man” a sound film from Dun and Bradstreet was shown at a study group; also
discussed was “Michigan Inheritance Taxes and Federal Estate Taxes.” Mary E. Young
and Ida Sturing were interviewed on radio about social security taxes for household
employees. Wilma Beukema, Bonnie Stoltz and Minnie Haan took part in a panel dis
cussion on the “Advantages and Disadvantages of Proprietorships, Partnerships and
Corporations.” New member: Cecilia VerHage, teacher at the Zeeland High School.
Indianapolis: “Taxes and Government” was W. C. Cotton’s subject at a recent meeting.
Mr. Cotton is Comptroller of Delco-Remy Division of General Motors Corporation. Ma
bel Jane Hamilton, recently returned from a trip to Europe as a member of the Women’s
Council of the Indianapolis Chamber of Commerce, spoke on “A Business Woman Looks
at Europe.” Kansas City: Chapter members enjoyed a plant visit at the Interstate
Bakeries. Carmeleta Field teaches accounting at the Kansas City Business College.
New members: Adaleide Hollberg, Della Echols, Edith W. Barrett, Virginia F. Hammer
and Anna A. Nemecek. Lansing: Lansing Chapter will be hostess to the All-Michigan
Conference to be held April 25. New members: Irene Chandler, Ina I. Graham, Myrtle
Kirtley and Gladys Fuller. Long Beach: Wayne Byall, field representative for the So
cial Security Board, spoke at a recent meeting and showed a movie regarding unemploy
ment and social security taxes. Los Angeles: “The Accountant as the Court’s Witness”
was the topic chosen by Miss Bernice Morris, Research Attorney of the U. S. District
Court in San Diego. Loraine Ealand appeared on the “Career Women” radio broadcast
over KFWB. New members: Erma Burnside, Dolores Hulbert and Louise Townsend.
Louisville: Miss Mary Louise Foust chose “Weighed”—a challenge to women in the
profession—for her subject at a recent meeting. Neva Williams, Ethel Head and Flora
Peterworth were introduced as new members of the National Assn. of Cost Accountants.
New members: Margaret Wrocklage, Mary June Thornberry and Hazel H. Draper.
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Muskegon: Mr. Stephen H. Clink, Attorney at Law and President of the Muskegon Bar
Association, spoke on “Legal Aspects of Record Life” at a recent meeting. New mem
bers: Madalyn Selma Joseph and Margaret J. Durham. New York: New York chapter
entertained guests Paula Reinisch from Grand Rapids and Margaret Gnirk from Chi
cago. Phyllis O’Hara, former editor of “The Woman CPA,” and a former member of
the New York Chapter who transferred to the San Francisco Chapter, is back home with
the New York Chapter again. President Lily M. Merkle resigned as president to live in
Louisville. Mrs. Esther E. Brooke, Lecturer and Career Counselor spoke on “The Plus
Factors in Personality.” New member: Mary McNamara CPA. Oakland: Katherine Mc
Leod, Oakland chapter member, spoke on “Accounting in the Electrical Construction In
dustry.” New members: Mary Kasom, Fae Darbe and Dorothy Reinertsen. Philadelphia:
Members were invited to attend the Tax Institute Inc. lecture on “The Limits of Taxable
Capacity,” at Princeton, New Jersey. At two recent meetings, Mr. John McFarland of
the Sun Oil Company spoke on “Federal, State and Local Tax Problems of a large
corporation and its affiliates”, and Mrs. Mary Bowman spoke on “Industrial Psychol
ogy”. Pittsburgh: New member: Mary C. Van Maele. Richmond: “Modern Pension Plan
ning” was Frank H. Stringfellow’s topic at a recent meeting. Nellie McClellan and
Lucille Taylor took part in a study class presentation of “Closing Books and Prepara
tion of Tax Returns.” The study class was transcribed and was radio broadcast later.
“Where the Accountant stops and the Attorney takes Over” was the topic of Charles A.
G. Dawe, Lawyer-Accountant. Sacramento: Anita Nathanson and Erna Meyer attended
the Tax Conference in San Francisco. Agnes Ramsey spoke on “Inheritance Tax Insur
ance” at a recent meeting. New members: Edith May Webb and Lucille Turri. San
Diego: Clinton S. McCracken, CPA, spoke on “The Problems of Leases with Purchase
Options” at a recent meeting. Mrs. Betty Marshall Graydon spoke on “Law Enforce
ment and the Accountant”. New members: Ada Isenhour and Lyla Soule. San Fran
cisco: Elizabeth Smelker ]

ure on “The Heirs You Can’t Forget.” Attorney
Roy E. Redfield answered questions on the legal aspects of wills and probates. Syra
cuse: Syracuse Chapter accepted the invitation of the NACA to attend the all-day session
Discussion Forum on “Inventory Practices.” Ten members took part in the inspection
tour of the Carrier Corp. Thompson Road Plant. Hazel Templar spoke to the Women’s
Group of the Syracuse Credit men’s Association on “Credit and Collections.” New mem
bers: Fay Brenner and Mary Dinet. Terre Haute: Mr. George S. Olve, Jr. was Modera
tor for a panel discussion composed of three members of the Indiana Assn. of CPA’s.
New members: Sarah Dillman and Florence Shoultz. Toledo: Harriett Silvers spoke on
“Credit” at a recent meeting.

operations were running over the pre
scribed standards and certain other opera
tions were actually running below standards.
If the production manager could decide, on
his own initiative, to manipulate the costs
between the two operations, it may be seen
readily that great damage could be inflicted
upon the business through the misleading of
management. Consider, too, that if rewards
for good performance were based on such
misrepresentations by the production mana
ger, insult in the form of fraud is added to
the injury caused by defective internal
control. Accountants in internal account
ing positions may render invaluable serv
ice to their employers and the community
by giving fraud and its antidote, internal
control, some well-deserved attention.

(Continued from page 13)
system that can operate effectively without
adequate internal controls, both with re
spect to general accounting procedures and
with cost finding and cost control.
It has been argued by many cost account
ants that internal control procedures and
devices slow down the processes of cost ac
counting and involve much needless red tape
with its attendant waste and expense. If the
proponents of this theory are fair and ob
jective, they must also recognize situations
where being penny-wise is being also poundfoolish. In most situations, a balanced sys
tem of internal control is more practical
than costly. As an example, assume an op
eration where the production department
recorded its own costs. Suppose certain

15

THE WOMAN
Editor
Alice H. Aubert, C.P.A.
42-22 Ketcham St., Elmhurst 73, L. I., N. Y.

Tax Editor
Mrs. Tennie

C.P.A.

Business Manager
Helen Lord, C.P.A.
342 Madison Ave., New York 17, N. Y.

ASSOCIATES
Idea Exchange Editor
Theia Cascio
Crews Leonard, C.P.A.

Columbian Mutual Tower, Memphis, Tennessee

221 So. Beverly Drive, Beverly Hills, California

Coast-to-Coast News
Mary C. Tonna, C.P.A.

Literary Editor
Mary Noel Barron, C.P.A.
Southern Illinois University, Carbondale, Illinois

AMERICAN WOMAN’S SOCIETY
OF CERTIFIED PUBLIC ACCOUNTANTS
OFFICERS—1952-1953

1727 Newcomb Ave., San Francisco 24, California

CHAPTER PRESIDENTS YEAR—1952-1953
Atlanta—Margaret E. Campbell
Davison-Paxton Company, Atlanta, Georgia

Buffalo—M. Jane Dickman, C.P.A.
Phillips, Wertman & Co., 785 Ellicott Square Bldg.,
Buffalo 3, New York

President
Helen F. McGillicuddy, C.P.A.

Chicago—Helen Seelmayer, C.P.A.

656 Aldine Avenue, Chicago 13, Illinois

428 West St. James Place, Chicago 14, Illinois

Vice President
Rosemary Hoban, C.P.A. (Membership)
1380 National Bank Building, Detroit 26, Michigan

Vice President
Elinor Hill, C.P.A. (Policy and Procedure)
H. B. Richardson & Co., 30 Howe Ave., Passaic, N. J.

Cincinnati—Ruth M. Maull
1255 Hollywood Ave., Cincinnati 24, Ohio

Cleveland—Norma Jelinek
12827 Woodside Avenue, Cleveland 8, Ohio

Columbus—Betty T. McGill, C.P.A.
1505 West Third Avenue, Columbus 12, Ohio

Denver—Mary E. Brickner
930 First National Bank Bldg., Denver 2, Colorado

Treasurer

Des Moines—Jack aline Rutherford

Linda Stanford, C.P.A.

132 East Douglas Street, Des Moines 13, Iowa

Detroit—Gertrude Hindelang, C.P.A.

Sales Building, Endicott, New York

Arthur Young & Co., 1217 National Bank Bldg.,
Detroit 26, Michigan

Secretary
Corinne Childs, C.P.A. (Yearbook)

Dist. of Col.—Shirley T. Moore, C.P.A.

432 Kennedy Building, Tulsa 3, Oklahoma

Alvord & Alvord, 202 World Center Bldg., Wash
ington 6, D. C.

Jean D. Colavecchio, C.P.A. (Ex-Officio)

Electric Supply Co., 317 Bond Ave N. W., Grand
Rapids 2, Michigan

Directors

Grand Rapids—Elizareth J. Sage
Ernst & Ernst, 1702 Industrial Trust Building. Provi
dence 3, Rhode Island

Mary Noel Barron, C.P.A. (Education)
Southern Illinois University,

Carbondale, Illinois

Mary J. McCann, C.P.A. (Publicity)
1419 Commerce Building, Kansas City 6, Missouri

Elizabeth Smelker, C.P.A. (Legislative)
19 Lopez Avenue, San Francisco 16, California

Elizabeth A. Sterling, C.P.A. (Award)
Sterling and Sterling, 622 Grand Theatre Building,
Atlanta 3 Georgia

Holland—Irma K. Hoeland
Duffy Manufacturing Co., 70 River Ave., Holland,
Michigan

Houston—Heloise Brown, C.P.A.
1727 Marshall Street, Houston 6, Texas

Indianapolis—Hannah B. Thompson
1320 North Delaware St., Apt. 110, Indianapolis 2,
Indiana

Kansas City—Mary J. McCann, C.P.A.
Davey & Rader, 1419 Commerce Bldg., Kansas City
6, Missouri

Lansing—Ann M. Riordan

AMERICAN SOCIETY OF WOMEN
ACCOUNTANTS
OFFICERS—1952-1953
President
Marguerite Gibb, C.P.A.

222 South Logan Street, Lansing. Michigan

Long Beach—June Freshour
12207 South Paramount, Downey, California

Los Angeles—Audra Ferrey
2306 West Oak Street, Burbank, California

314 Securities Building, Seattle 1, Washington

Louisville—Letha K. Marven
Jefferson Woodworking Co., 14th & Hill Sts., Louis
ville 10, Kentucky

1st Vice-President
Virginia W. Allgood (Program)
Trust Company of Georgia, Box 4418, Atlanta 2, Ga.

2nd Vice-President
L. Katherine McKenzie (Publicity)

Muskegon—Dorothy Wisch
1404 Sanford St., Muskegon Heights, Michigan

New York—Elizabeth Bonney, C.P.A.
317 East 18th St,, New York 3, N. Y.

The United Educators Inc., 6 North Michigan Ave.,
Chicago 2, Illinois

Oakland—Rusty Burgstahler
818 Mandana Boulevard. Oakland, California

Philadelphia—Dora Stanger

Treasurer

6344 Greene St., Philadelphia 44, Pennsylvania

Vivian G. Warner (Finance)

Pittsburgh—S. Marion Campbell

Larch Court, Apt. 6A, Muskegon, Michigan

3207 Faronia

Secretary

Street,

Pittsburgh 4,

Pennsylvania

Richmond—Genevieve Moore

Doris Parks, C.P.A. (By Laws)

315 North Cleveland Street. Richmond 21, Virginia

204 Raitt Hall, University of Washington, Seattle
5, Washington

520 Fremont Way, Sacramento 18. California

DIRECTORS
Vera Jean Bobsene (Ex-Officio) (Advisory)
502 South Fuller Avenue, Los Angeles 36, California

Ida H. Alt (Education)
115 South 40th Street, Louisville 12, Kentucky

Heloise Brown (Public Relations)

Sacramento—Stella H. Stillings

San Diego—Adelaide M. Davis
4337 49th Street, San Diego. California

San Francisco—Elsie MacLaren
527 McArthur Drive, Broadmoor Village, San Fran
cisco 25, California

Seattle—Audrey Mabee, C.P.A.
Route 2, Box 1082, Renton, Washington

Spokane—Pearle L. Connor

1727 Marshall St., Houston 6, Texas

Elizabeth Brownlee (Research)

1823 West Seventh Avenue, Spokane 43, Washington

Trimble, Illinois

Syracuse—Edith V. Kenan

R. Grace Hinds, C.P.A. (New Chapters)
2115 North Delaware Street. Indianapolis 2

Indiana

Shirley T. Moore, C.P.A. (Legislation)
202 World Center Bldg., Wash. 6, D. C.

340 Midland Avenue, Syracuse 4, New York

Terre Haute—Esther Evans
Armstrong Walker Lumber Co., 601 North 11th St.,
Terre Haute. Indiana

Corrinne Pool (Membership)

Toledo—Rachel F. Cooper

First National Bank. 1 West 8th St., Holland, Mich.

324 Valleywood Drive, Toledo 5, Ohio

